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Curzon CE Combined School 
Fire policy statement, legal requirements and responsibilities

1. Policy Statement

Curzon C of E Combined School recognises the potential for injury, loss of life or damage to property that can be caused by fire and will do all that is reasonably practicable to control this risk by ensuring that the requirements and provisions of the Regulatory Reform Fire Safety Order 2005 (RRFSO) and all associated legislation are fully and adequately met.

It is the responsibility of both managers and staff to ensure that the specific and general duties applying to them both by this order and any other applicable health and safety arrangements are complied with.


2. Legal Requirements

The Regulatory Reform Fire Safety Order 2005 (RRFSO) imposes a general duty on “The Responsible Person” (the Head teacher at the time of this policy) to:

· “take general fire precautions as will ensure, as far as is reasonably practicable, the safety of employees.”

· “in relation to relevant persons who are not her employees, take such general fire precautions as may reasonably be required in the circumstances of the case to ensure that the premises are safe.”

The RRO requires “The Responsible Person” to take reasonable steps to reduce the risks from fire and make sure that everyone on the premises, or nearby can escape safely if there is a fire. Particular attention must be given to people who have a disability or who may need special help.

3. Responsibilities

The ODBST is the employer and therefore ultimately responsible for fire safety. Delegated day-to-day responsibility however rests with the Head Teacher.

The Head Teacher will:

· appoint competent persons to assist her (evacuation officers etc).

· train all staff with specific delegated responsibilities for management of the duties required by the order, or alternatively, ensure that competent individuals are employed to carry out these duties. (E.g. equipment tests, evacuation practices etc)

· arrange for a fire risk assessment to be carried out

· take any necessary remedial action identified by the assessment

· inform employees as to the risks identified by the fire risk assessment, the measures taken to prevent fires and how these will protect them if a fire breaks out.

· consult employees about particular roles and proposals for improving fire precautions.

· Inform all non-employees of any relevant risks to them and provide them with information

· co-operate and co-ordinate with other responsible persons where appropriate

· provide the employer of any person from an outside organisation with clear and relevant information on the risks to those employees and the preventive and protective measures

· consider the presence of any dangerous substances and the fire risks which they present

· establish a means of contacting the emergency services and provide them with any relevant information about dangerous substances

· provide appropriate information, instruction and training to employees during their normal working hours about the fire precautions within the workplace, when they begin employment and from time to time throughout their employment.

The Head Teacher must also ensure that sufficient resources, both financial and human, are allocated to carry out these actions.

Buckinghamshire and Milton Keynes Fire Authority (BMKFA):

· Provide consultative advice on fire safety, training
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